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Ounapo)ot exnaidsuong afloAoyouv BETud TV ETOATNTA TWV VEWV VLat évratn
TOUG TNV ayopad epyaioiog Le SutAdiolo tocoatd art’ Gt oL epyodateg ko ot ibot o
VEOL...

Respondents who agree that graduates/new hires are
adequately prepared, %

: i

employers’ youth?® education
providers®

1 Overall, the entry-level employees we hired in the past year have been adequately prepared by their prehire education and/or training
2 Overall, | think | was adequately prepared for an entry-Jevel position in my chosen caresr field
3 Overall, graduates from my institution are adequately prepared for entry-level positions in their chosen field of study

Source: McKinsey survey, Aug-Sept 2012, 2013
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L
Zrpatnywn «Evpwrn 2020»

« 5 npwrap)wot atayol yra tnv E.E.

« Metatponn eupwmnalkwv otoxwv o€ €Ovikoug
OTOXOUG
« ‘Evaig 0TOXOG YL TNV EKIAOEVAN KAl KATAPTLON:

« Melwaon TOU TMOCOOTOU TWV VEWV TOU SLAKOTTOUV TN
deutepofaduia poitnon ag Awyotepo ano 10%

« Au&non tou moocoatou Twv atopwv nAwiag 30 - 34 nov
EXOUv  olokAnpwoeL Tpwrofafua 1  woduvaun
gknaidevaon tovAayiotov oto 40%
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Zrpatnywn «Exnaideuon ko Karapton
2020» (EK2020)

« ZTpaTNYKO TAQiowo ywa tnv Eupwmaikn cuvepyacoia
otov topea ¢ Ekmaideuong kar Kataptong ue
TECOEPLS OTPATNYLIKOUC OTOXOUG:

* YAomoinan tng Awa Biov Madnaong kat tng KivnTkatnTag

« BeAtlwon tng¢ mMoloTNTAC KOl TNG QIOTEAECUATIKOTNTAC TNG
Exnaidevong ko Kataptiong

 Mpoaywyrn TNC WOTWLAE, TNC KOWWVLIKNG GUVOXNG KoL TNG
EVEPYOU CUUETOXNG OTA KOWQ

« Evioyuon tn¢ kawotoptag kot tne dnuioupykotntag kadwge
KOl TOU ETMIXELPNMATIKOU TIVELUOATOC O OAa ta Emineda
ekmatdeuong Kal KaTapTLong
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Epyatwo duvapuiko avaloywe npocoviwy

Skills forecast Labour force by qualification (in 000s), EU28+
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Source: Cedefop | Skills Forecasts | Data publshed in 2014
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Evkaupieg epyodatnong avaloywe npocoviwy

Skills forecast Job opportunities by qualification (in 000s). ELZ28+ (2013 - 2025)
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Htind —
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T T T 1
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Source: Cedefop| Skills Forecasts | Data published in 2014
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O eNneic de§Latnreg mpokaAouv Ta REPLOCOTEPQ POBANOTA OTIC
XWPEECS KE Ta UPNAOTEPQ ITOGOCTA QVEPYIOS TWV VEWV

I Youth unemployment >25%

Employers who believe lack of skills cause significant problems or are detrimental
to business,' %

ingiom NN ‘¢ |
Kingdom |
i
i
Portugal 3:-1
r'Y
§ @ 33

1 How, if at all, does a lack of entry-level employee skills affect your company?

Source: McKinsey survey, Aug-Sept 2012, 2013
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O LUKPEC ETUYEIPNOELS QTTOTEAQUV TNV PONOKOKAALG TNG
araoyeAncng tng Eupwrng

Amount of couniries’ private-secior
workforce employed in small businesses., %

<ingaom NN >°
Sweden _45

Source: Eurostat, 2007, McKinsey survey, Aug—-Sept 2012, 2013
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To KOOTOC AMOTEAEL TO GNUOVTWATEPO EUOSL0 YLat TV ewedoyr) ov
TprroBadua exnaideuon aAAG ko v 0AOKARPWGN TG

Youth respondents who answered yes to each question, %
| could not afford the cost | had no time to study because | had to work
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| could not afford the fees | had no time to study because | had to work
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1 Why did you not enroll in post-secondary education or training? 2 Why did you not complete your post-secondary education?
Source: McKinsey survey, Aug-Sept 2012, 2M3
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AyOTEPOL ATTO TO £V TPITO TWV VEWV FILGTEVOUV OTL TAUPVOUV KAAEC
ouBouléc otadodpopiac katd tn deutepofadina exnaidsuon

Received sufficient information on fields Received sufficient information on
of study,! % job opportunities,? %

Greece |G ' N :

France | >0 I

portugal [N 2 I

kinoaom NN I o

Sweden 24 _14 ;

taly 26 I -

Germany 36 _35
A

A
D24 219

1 | received sufficient information about disciplinesffields of study prior to deciding what to do/study following high school
2 | received sufficient information about job opportunities related to vanous fields of study prior to deciding what (o do following high school.

Source: McKinsey survey, Aug-Sept 2012, 2013
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Métpa Awacuvdeong I6pupdrtwy Exkraidsuong ko
Karaptiong kan Blopnyaviag

- Mapoxn twv KatdAAnAwv KwvAtpwv ylo avapBaduion
Kol BeAtiwon twv Ogflotntwyv oe epyalOUEVOUC KOl
£py0O0TEC

- KaAUTtepn Kol otevotepn ouvepyaola Exkmaidsvong,
Kataptiong kat Bropnyaviog

- Avarmtuén twv KataAAnAwv de€lotntwyv

- MeA€Tn Kol Tpoepyacia ywa aptotepn KaAuvuyn
LEAAOVTLKWV avoyKwv Og€loTNTwV
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L
NMapo)n TwWV KATGAANAWVY KWITRWV Yot
avaBaduon ka BeAtiwon twv ds§lottwv oe
gpyalopEvouc kat epyodateg
- Mapoxn KwNTpwv yla BeAtiwon de€lotitwy Twv epyalopEVWY

- Mapoxn KWVATPWY 0TouC EpYodOTEC val eMeVOUOUV OAAA KoL val
aélomoLoUV TIC Oe€LOTNTEC TWV £pYALOUEVWYV TOUC

- Mapoxn KwATpwv O opyaviopoug Exkmaidbevong kot
Katdaptionc weg epyodOTeC
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KaAutepn kan otevatepn cuvepyaaoia
Exnaidsuong, Karaptiong kot Bropnxaviog

- H petatpomnn tng Ekmaidbevong kot Katdptiong o€ €va Tilo
£VEALKTO KOl AVOLXTO UOVTEAO

« AVATTTUEN NYETIKWVY LKOVOTATWY OTa SLOLKNTIKA OTEAEXN, TOCO
TWV OPYOVIOUWV EKTIALOEUONC 00O KoL TwV EpyodoTwy, yLa TNV
kaBodriynon koL optotepn OSlaocuvdeon Twv {NTOUUEVWV
LOBNOLOKWY OMOTEAECUATWY 0TOUC PpoltnTEC/epyalOUEVOUC

- EykaBibpuon mpotunwv/mpocoviwv pe Baon ta pobnolokd
QATMOTEAECHOTO

- MetaBaon amod tnv apxikn Ekmaidevon kot Katdaption otnv
ouvexllopevn Exmaidevon kot tnv « Eukatpio yia OAouc»
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Avartuén Twv kat@AAnAwv dedlotitwv

+ 2X€SLOOMOC KOl avVATTTUEN EYKAPOLWVY deELoTNTWV

- [lpocopuoyn TOU TEPLEXOUEVOU TWV TIPOYPOUMUATWVY
ortoudwv, tnN¢ dtdbaokaAiag, Twv peBodwv petadoonc
NC yvwoncg aAAd kot tng aéloAoynong HE TPOTO TIOU
vol. evappovidovtal PE Ta EMOLWKOMEVA paBnolaka
amoTeAEopOT

- Eknoudevtikol Opyaviopoi: Mapoxoc detlotNtwv oA
Kol Epyod0TNC LLE SLKEC TOU OVAYKEC
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MeA£Tn Kal TPOoEPYacia YLa APTIOTEPN
KAAVYN pEAAOVTIKWV avayKwV S ot twv

- BeAtlwon twv peBodwv nmpoBAsPnc tTwv avaykwv tou
gepyatikov Suvaulkol ylot avamtuén ouoTNUATWY
nPOANYPNC Kol CUVTALPLACUATOC avaykwVv deéloTNtwy

» Avadelén dladovwyv CUCTNUATWY yLa TNV avoyvwplon
TWV TaAEvVTwyY, O€ELOTNTWV KOl LKOVOTHTWV

- Anpoupyilat LNXAVIOUOU €AEYXOU Kol TtapakoAouOnong
NG Mopeloc Twv anodoltwy
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Epeic
e

Eupwnaixa Epya

ECVET PERMIT: ALomeEportotnTa Kol pEToadopa poabnouiokowv  povabow
OVOUECTH OTMN WUMN-TUTILKR KOL TUTILKR EKTolBEuan

ECVET4Practitioners: Metadopa wor mpowdBnon Tou  Eupwmoikold
FTuortApartoc MuoTtwTtikwy Movabwv yua tnv Emayyehporikl Ekmalbesuon kol
Koraption www.ecvetdpractitioners.com

LOQUET: ExmoarbeuTiKd amoTEAECoRaTa ovadopLlkd WE TNV TMOoOLOTNTE OTnv
exmulbeEuon koL KomapTion wwawloguet.eu

CORE-VET: Bouowkec AELLOTNTEC Y oWELOLKEUTH KOL MULELOLKEUNEVD OTOO
orov TOUpLOTLKG ToMED waww.corevet eu
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L
Moc0oaTO ATORWV TTOU EYKATAAELTOUV POWPEA TNV

exknaideuon 2006 - 12 ov EANAGda

2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012
eu28 | 154 | 149 | w7 | 142 | 139 | 134 [ 1270
EMada 155 146 148 145 137 131 114
() Npooupnd Seboptve
My Eurostat, nhexrpovixd) Bdon Sedoptviwy, 2013.
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ApOUAC avEPYWV KO TOGOCTA avepyiag katd emninedo
exnaideuong omv EAAada (I tpipnvo 2013)

g : nA ‘ MNooooTto
Ewimedo exmaideuong (ot Tlr;uﬁ:g} avepyiac
ABaxTopikd i peraTTuiaxkd 1916 15,7%
TprofaBwa exmaideuon 11950 18,8%
::Uxh avwTaTng TEXVOAOYIKAG ETTayYEALATIKIAG 11739 30,2%
Amolutripio AcutepoBaBunag Exraibeuang 29479 29.4%
Amolutripio Tpimaiou yupvaociou 11254 31,9%
ArmoAuTripio Snpotikod 23234 25,8%
Mepicéc rakeic Snuonkol 2421 39,6%
Acv mrye xaBoAou ot axoheio 2048 38,3%
Zivoho yia 1a 800 @uAa 9 4041 27,0%

Mnyd:  EALTAT, {peuva epyanxod Suvaukod, 2013,
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20C EVYOPLOTW!

Ovoua: Ap ZTtuAlovoc MaupopoUoTOKOC
TnA.: 00357 22842579/570
Qac: 00357 22842555

E-mail: mavromoustakos.s@intercollege.ac.cy
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