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BAXIKH APAXH 2

Luvepyaoia yia Kaivotopia xai
Aviallayn Kadowv Ilpaktikwv:

LTPATHT'IKEYZ XYMIIPAZEIX

O Xtpatnyikég Xupnpdgelg otoxeUouv otnv avantuén Kat evioxuon SlaKpaTKwy ouveEPYAolwV PeTaly
pop£wv/opyaviopwv/I6pupdtwy NpoKeévou va napd§ouv Nveupatikd npoidvia Kat anoteAéopata nou
Ba apopouUv Bépata Kowvou evilapépoviog kat Ba KaAUWoUV eKNALBEUTIKEG avAYKEG YLa GAOUG TOUG TOHE(G
G eknaideuong, kKatdptong Kat veoAaiag. Baolkd xapakinplotikd plag Slakpattkng aUpnpagng eival n
npowBnon tng Kawvotopiag, N aviaAayn KaAwv NPaKIKwy, n avdntugn kat enkipwaon de€lothtwy, n
KAAuWn avaykwv eknaideuong, katdptong Kat eNpépPuong.

Lipatnylkég Xupnpagelg atoug topeiq tng Eknaideuong kat Katdptiong

O Ztpatnykég Lupnpdgelg ouviotaviatl otn Slakpatikh cuvepyacia Gopéwv NoU avaKouv OTo XWPO TNG
eknaibeuong, Katdptong kat tng ayopdq epyaciag ge otdxo tnv NpowBnon KavoTOHwWY NPAKTIKWY, LOEWV,
peBodoloyiwy, epyaleiwy, Tnv aviaAAayn Kat GUYKPLTLKNA anotipnon KaAWv Npaktkwy ot diebvég eninedo.
Anapaitntn npoUnéBeon ywa v avdntu€n kat dpactnplonoinan pag dlakpatikhg cUpnpagng eivat n
KAAuwn touAdxiotov piag oplléviag h ToPeaKng npotepaldtntag g Apdong (6nwg autég napatiBeviat
otov 06nyo tou Mpoypdupatog), n onoia Ba sivat cuva@ng Pe tov Topéa TG eKnaideuong Kal Katdpong
otov onoio unoBdaMetal n aitnon. Avaioya pe thv Npotepaldtnta Nou KAAUMTEL T0 ax€D10, oL OTPATNYIKES
oupnpdagelg Ba npénel va nephapBdvouv toug NAéov KAtdANAouG €taipoug nou npoépxovial and
dLapopa neptBaNovia wote va aglonololvial oL SLaPopeTKEG EUNELPIEG TOUG, N TEXVOYVWOia ToUg Kat n
ePNEPoyVwWHooUvN Toug NPOKeLEVOU va napaxBolv cuvaghn Kat uPnAAg noldtntag anoteAéopara.

Ano 1o 2016, ot Ztpatnykég Zupnpdgelg Slakpivovial og 0o katnyopieg (yla toug Topeig TG OX0AKNAG
eknaideuong, Ing enayyeApatikng eknaibeuong Kat katdpTong Kat Ing eknaideuong evnAikwv):

» Itpatnyikég Lupnpagelg nou unootnpifouv thv avantu§n kat yetapopd Kawvotopiag:

Ta oxédua eonalouv otov oxedlaopd kat thv avdntugn Kawvotdpwy napadotéwv npoiéviwy Kabwg
Kat otn dopyavwon peydAng epBéletag Spaotnplothtwy didxuong kat Siddoong twv anoteAeopdtwy
Kal TwVv Kawvotopwv npoiéviwy nou Ba napaxBoUv ato nAaiolo uhonoinong tou Ixediou. Ot artolvieq
popeig Ba npénel va attnBoUv xpnpatoddtnong €161kd otnv katnyopia npoidnoAoyopou «[veupatikd
lNpoidvia» Kat wg ek ToUToU Kal otnv Katnyopia npodnoloylopol «[oA\anAaclactikég Apdoeig»
MPOKEWEVOU va avianokplBoUv otn OUYKEKPLUEVN OTOXEUON. L€ QUTA TNV KaATtnyopia OTPATNyLKWV
oupnpagewyv duvavtal va unoBAnBoUv atthoelg yla 6Aoug toug Topelg tng eknaideuong Kat Ing
Kataptong.

> Itpatnyikég Lupnpagelg nou unootnpifouv thv aviallayh KAA@V NPAKTLKWV:

MNpwrtapxikdG o1dx0G Twv €v Adyw OTpatnylkwyv ocupnpdafewv eivat n avanwn kat evioxuon
Twv SktUwv eknaibeuong Kat Katdpuong, n npowbnon pag kouAtoUpag mou pabBaivel toug
€UNAEKOPEVOUG OpyaviopoUg NWG va pABouv va agopoldVoUV KAAEG MPAKTKEG pEow HEBOdwY
OUYKPLLKAG anotignong, n evbuvdpwon tng tkavatntdg toug va Asttoupyoulv o€ dakpatikd eninedo,
va potpddovral kat va avtaAdoouyv 16éeg kal Npaktikég. And ta oxédla avapévetat va dnpoupynBolv
OUYKeKPLUéva antd npoidvia, PETPNOLPEG EKPOEG KaBWG Kat va yivel didxuon kat diadoon twv
anoteAeopdTwy Twv dlakpatkwy dpaagtnplothtwy toug. H napaywyn twv antwv anoteAeaudtwy,
KaBwg Kat ot dpaatnpiotnteg didxuong kat 81ddoong toug, Ba cuyxpnuatodotnBoulv péow tng Baoikng

KATAAOTI'OX ETKEKPIMENQN XXEAION BAXIKHY. APAYHY. 2




katnyopiag npoUnoAoylopoU «Awaxeipion kat YAonoinon Ixediou». Ou attoUvieg opyaviopol bev
duvavtal va attnBolv xpnuatoddtnong ywa g katnyopieg npoUnoAoyopol «[veupatikd MNpoidvia»
Kat «[MoAanAaciactikég EKGnAwaoeLg».

Yipatnylkég oupnpdgelg oto nedio tng Avwrtatng Eknaideuong 6ev pnopoudv va unootnpi§ouv auti
v Katnyopia oxediwv.

O Ztpatnykég Lupnpagelg

‘Exouv 81eBvik6é xapakthpa Kal npénet va anoteholviat and Tpelg TouAdxiotov popeic/opyaviopous/
16pUpata and Tpelg SlapopeTkEG CUHHETEXOUOEG aTo Npdypaupa xwpeg. Dopeig and xwpeg-etaipoug
HropoUv va epnAakoUv og pia dlakpatikn cuvepyaoia (wg etaipol) apKel N GUPKETOXA TOUG va eMPEPEL
ouaolaoTikh npootBépevn aia oto ox€dLo.

> H &idpkela plag otpatnylkng ocUpnpagng pnopei va kupaivetat and 12 éwg 36 pAveg pe dSuvatdinta
€MAOYAG ToU XpovikoU Slaothpatog and tov atolvia, e PEYLOTo Nood Xpnpatodotnong (yla ta tpLeth
Yx£61a) ta 450.000 supw.

> 'Evag ek twv ouppetexéviwy popEwv avaiauBavel tov pdAo Tou guvioviaTh Kat oL unéAotnol anoteAolv
T0UG €Taipoug tou oxediou.

> O Ztpatnyikég Tupnpdelg sival avoxtég oe éva gupl pdaopa opyaviop@v/gopéwyv, dnudolwv
Kat 1Blwtkwy, nou dpactnplonotolvial otoug topeiG tng Eknaideuong kat Katdptiong h og dAAoug
KOLVWVIKOOIKOVOULKOUG TOHE(G Kal SlaBétouv ta anattoUpeva Xapakinplotikd, neipa kat e§eidikeuan
Wote va PEpouy €LG Népag kKaBe ntuxn tou oxediou.

Molég dpaatnplotnieg evioxuovtal oto NAAioL0 plag otpatnylkng aupnpagng;

Ou Zipatnyikég Zuunpdéeic unootnpifouv éva eupl @dopa SpactnploTATwY He okond tnv e@appoyn
KAWVOTOHWY MPAKTIKWY, TNV NPowdnaon TG avdntuéng twv opyaviauy Kat TNV evioxuon Twv MOATIKWY
eknaideuong, Katdptiong Kat veoAaiag og eupwnaikd, €Bvik6 kal nepupepelakd eninedo.

210 nAaiolo uAonoinong thg Apdong KA2, ot Ltpatnyikég Xupnpd€elg AapBdvouv xpnpatoddétnon péow
evog pevou en\é€uwv danavav nou diatiBetat atoug eTaipoug kat SUvavtat va attnBolv NpoKelévou va
uAonothoouv 1o ox€B10 Toug Kat givat oL €EAG:

Project Management (Awaxeipion kat YAonoinon tou axediou)

Ané tnv Katnyopia auth kaAumtetal éva eupU @daopa Spactnplothtwy, 6nwg n ekndvnon oxediwv
notétntag (quality plan), ekBéoewv Npoddou, evildpeowy Kat TEMKWY EKBETEWY, oL MAOTIKEG EQAPLOYEG,
n opyavwon tonikwy dpactnplothtwy katdptiong Kat didxuong, n dnuloupyia otooeAidag, n €ékdoan
@UAadiwv, n dnploupyia pKkpAG KApakag eknadeutikoU UAkoU. Ot cuvtovioTég Tou oxediou kat 1o
dlolknuikd npoownikd (administrative staff) nou epnAéketat otnv nowotikh Slaxeipion tou oxediou,
ano{npuwwvovtal he BAon th cUPPETOXA Toug otig napandvw dpaotnpldtnteg. H Kowvotikh enxophynon
unoAoyiletal Bdoet povadiaiou kdatoug ava popéa/ibpupa/opyaviaud avd phva.
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Transnational Project Meetings (AleBvikég ouvavtnaoelg yla 1o ox£610)

Ano tnv Katnyopia auth kaAUntovtal €§0da nou apopoulv th cuppetoxh ae dieBvikég ouvavinaoelg petagu
TwV €Taipwv nou Slopyavwvovial and GUPHETEXoVTIEG 0Tn cUUNpagn opyaviopoUg yia okonoug dlaxeiplong
Kat uhornoinong tou npoypdupatog. H avdykn npayyatonoinong tng ouykekpluévng dpaotnpidtntag, n
oUXvOTNTA TWV GUVAVINCGEWVY Kal 0 aplBHEG Twv cuppetexdviwy Ba npénet va kaBopidovtal and TG avaykeg
TOU ouykekpévou oxediou pe Bdon toug otdxoug nou éxouv TeBel Kal va TeKPnpLivovtal enapkwg. O
16n0¢ Sie€aywyng twv AleBvikv Zuvavthoewy yia 1o Xx€610 npénet va Bpioketal o€ neploxn otnv onoia
edpelouv oL opyaviopoi etaipot.

Intellectual Outputs (Mapaywyn Mveupatikav Mpoidviwy)

210 nAaiowo piag Lpatnyikng Lopnpagng nou unootnpidel tnv Kawvotopia, enxopnyeitat n napaywyh
NVEUPATIKWV Npoléviwy, antwv dnhadh napadotéwv tou oxediou. Ta nveupatika npoidvia Ba npénel
va eival ouolaotika o€ noodtnta Kat nowdtnta, va anodeikviouv T SUVAMIKA Toug yla thv eupltepn
aglonoinon Toug Kat Tov avtiktuno toug o€ neplBaMovia Slapopetikd and autd nou avantdxBnkav Kat
pEeTd 1o népag tou oxediou, draapaAifoviag £tot tn Biwaoiudtnta tou €pyou.

Ta nveupatkd npoidvia, ta oAokAnpwpéva teAKd anoteAéopata piag npoondBelag avixveuong Kat
IKavonoinoNG OUYKEKPLUEVWV aVAYKWY OTo NAdiolo pua Slakpatikng ouvepyaaoiag, pnopei va nokiouv
avahoya e Tov TUno Kat g opddeg-otdxoug tou oxediou. Evbektikd kdnola napadeiypata:

= Eknadeutiké UAKO

= [Ipoypdupata onoudwv

= ‘Epeuveg-MeAéteg-Avalloelg

= Avouwkto{ eknawdeutikoi népot (OER)

EpyaAeia 6i6aokaliag pe xphon TMNE
= MéBobol pdBnong petagl opotipwy K.0.K.

H eknévnon akadnpaikwyv epyactwv (papers), n dlopydvwaon workshops kat 6pactnplotntwy NIAOTIKAG
€Qappoyng npoypappdtwy KabBwg Kat n dnpoupyia totooeAidag Sev anoteholv nveupatikd npoidvra.

Multiplier events (MoAanAaowaotkég EkdnAwozlg)

O MoManAactaotikég Apdoelg pnopoulv va dlopyavwBoUv and toug CUPPETEXOVTEG O€ Hia LTpatnylkn
Xounpagn und v aipeon 61 cuvbéovial PE OUYKEKPLUEvo/a NVEUHATKG/A npoldv/ta. LToxog Twv
gvepyelV B1dxuong (tonikd kat dieBvikd ouvédpla, ogpivapla, ekdnAWwoelg Kok) eivat n Siddoon kat n
yvwotonoinon Twv NVEUPATIKWVY NPoidviwy o SuvnTikoUG XPNOTEG, HEHOVWHEVA ATOHA Kal 0pyaviopoUg
€KTOG €TaLPIKNG ox€ong, népav SnAadh twv dueoa enw@eAoupévwy Tou €pyou. H noldtnta, o avikeipevo
Twv €KONAWOEWY, N evappoévion toug pe ta didpopa otddia tou oxebiou Kat n afloAdynoh toug and
T0UG (6loug Toug ouppetéxovieg Ba npénet va An@BoUv undéyn and toug ePnAekopévoug atn cuunpagn.
Emonpaivetat 6t ot ekbnAoelg Siddoang éxouv MoAU ouykekpipévo okond Kat nAaiolo uhonoinong nou
anokAeiel tn Slopydvwon focus groups, workshops, pilot activities, evaluation activities Kok.
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Transnational Training, Teaching and Learning Activities (AleBvikég Spaotnpidtnteg pdbnong,
8i16aokaAiag kat katdptiong)

210 nAaiolo plag Xipatnylkhg oUpnpagng unopolv va SlopyavwBolv Alakpatikég Apaotnplotnteq
MdBnong, AwdaokaAiag kat Katdptiong pe tnv npolnéBeon 6t npoodibouv npootubépevn aia otnv
€u6dwon Twv otdxwv Tou axediou.

MpounoBéoelq yia va BewpnBei eNAéUN N ouppeToxh atdpwy oe dieBvikég dpaotnpidtnteg pdbnong,
d16aokaAiag Kat katdptong, ot onoieg Npaypatonololvial otn Xwpa Twv v Adyw CUHPETEXOVTIWY gival
va AapBdavouv PEPoG CUPPETEXOVTEG NPogpXOpEvoL and opyaviopoUg-8ikatoUxoug and 6Uo touldxiatov
BLaPOPETIKEG XWPEG MOU GUHHETEXOUV 010 [Npdypappa, Ol CUPHETEXOVTEG OTIG OPaoTNPLOTNTEG AUTEG MPENEL
va givat dropa nou ouvdéovtal ueoa pe SikaloUxo-opyaviaud, evd n XIAOPETPIKA andatacn petagl Tou
TOMouU avaxwpnong Kat 1ou 1énou deiEng npénet va eivat touldxiatov 100 xAp. BAoet tou unoAoytopou nou
npaypatonoteitat and tov online petpnth anéotaong.

Xinv €kdoon auth pnopeite va Bpeite 1a eykekpuéva and to IKY oxédla tng Baowkng Apdong 2 yua 1o
2015 yia toug Topgiq ing Avaotatng Eknaibeuang, tng EnayyeApatkng Eknaideuang kat Katdptiong kat tng
Eknaideuong EvnAikwv.

*O1 nepAnyelg twv oxebiwy eivat otnv AyyAikr) yAwooa énwg karatébnkav e v aitnon.
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Ztatiotika Xroixeia Eykekpipévwv
2xebiwv Baocikng Apdong 2
OTOV TOp€a Tng

Avowrtatng
Exnaidbevonc

Amthoeig ka1 Eykexkpipéva Xxédia 2015

Eykekppéva
ox£dLa

Aunogig
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Eyxkexkpipéva Xxédia 2015

TElI KPHTHX
Electronics for the
Beyond Silicon Era

TEI AGHNQON
Composing Lifelong
Learning Opprotunity
Pathways through
Standards-based
EGNIKO & KATMOAITPIAKO Services
MANENIXTHMIO AGHNQN
Master courses: Quaternary
GeoEnvironment -
ArchaeoGeomorphology:

Analysis and Management
of Anthropogenic Natural
Hazards and Disasters

Nopikn Mopen Zuvtoviotwv kal Etaipwv

Anpéota Maveniothpta

EupuUtepo Anpdato

6%
ruppetéxouoeg Xwpeg otig Luprpdfelg
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Ztatiotika Xroixeia Eykekpipévwv
2xebiwv Baocikng Apdong 2
OTOV TOp€a Tng

EnayyeApatikng
Exnaidbevonc
& Katdprtiong

Amtnoeig ka1 Eykexkpipéva Xxédia 2015

Eykekpipéva

Aunoelg oxébla

Anpoéoiog VS I8 1wukoég Topéag Non Profit VS Profit

Anpéotoc Topéag Mn Kepdookonikég Kepbdookonikdg

— - BBEEE BEEHE
-

2
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Baoikd Xrowxeia xebiwv

[ewypagikn [Tepipépeia Eidog Opyaviopou
B Atukn (54.55%) M ‘16pupa Avdtatng Eknaideung (27.27%)
B Autkn EN\G6a (18.18%) M Etawpeia (36.36%)
M Bcooalia (9.09%) B Epcuvntiké Kévtpo (9.09%)
M Xteped ENGSa (9.09%) Il MKO (9.09%)
B Kevipikh Makebovia (9.09%) M Iivbeopol / Evidoelg (18.18%)

@ 4+ Euwipa
@® -2 Ewipo
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Ztatiotika Xroixeia Eykekpipévwv
2xebiwv Baocikng Apdong 2
OTOV TOp€a Tng

Exnaidsuonc
EvnAikwv

Exnaibeuvon EvnAikwv

B Aunoeg I Eykekpipéva Ixédia

Anpéoiog VS I8 1wuxkoég Topéag Non Profit VS Profit

Mn Kep&ookonikég Kepbookonik6g

Anliécloc Toiéuc 50% é é é é é é

I6uwtik6g Topéag

50%
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Baoikd Xrowxeia xebiwv

lewypagixkn [epipépera Eidog Opyaviopou

B Kevipikh Makebovia (33.33%) M MNavenwotapio (50%)
Bl Atikn (33.33%) Il MKO (33.33%)
M Bcooalia (33.33%) B Epsuvntiké Kévipo (16.67%)

@ 4+ Euwipa
@ |2 Ewipo
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ANQTATH EKIIAIAEYXH

Composing Lifelong Learning Opportunity Pathways through
Standards-based Services

Tithog Zxediou

TuAua [MAnpo@opIkng

Awdpkela TomoBétnong 36 Mnveg

Yuvtoviotpla KAewd ZyouponoUhou (Av. KaBnyntpta)
E-mail csgouro@teiath.gr

E+ Link number 2015-1-EL01-KA203-14033

IlepiAnyn oxediou

In times of rising unemployment and lack of economic growth, making use of new learning opportuni-
ties outside the formal system and of the skills acquired through prior learning, is urgent. Nowadays,
more than 120 million people are living in poverty or at the threat of falling into one, approx. 25 million
people are unemployed, while 77 million Europeans still have at most lower secondary education. The
Europe 2020 Strategy stresses the need for more flexible learning pathways as a pre-requisite and a
strong incentive for the fulfillment of the agreed social targets: 20 million fewer people in or at risk of
poverty and social exclusion, 75% of the 20-64 year-olds should be employed, reduction of school drop-
out rates below 10%.

The lack of meaningful, well-described, easily accessible information about Lifelong Learning Oppor-
tunities and of policy frameworks and tools for linking skills and qualifications gained across different
phases and contexts, into forming flexible pathways for personal development and competitiveness in
the labor market, constitute hindering factors for the implementation of the aforementioned objectives.

The proposed project aims to aid in Composing Lifelong Learning Opportunity Pathways through Stand-
ards-based Services (ComPaSS) and aspires to address the fundamental goal of the ET 2020 on ‘making
lifelong learning and mobility a reality” and its key objectives on skills for growth, competitiveness and
employability, by explicitly targeting awareness-raising and institutional commitment, coordination and
partnership of relevant actors and stakeholders active in the field of ET.

The Compass consortium, constituting Higher Education Institutions, an association of University de-
partments of informatics and a national standardization organization, has designed an integrated ap-
proach that addresses these issues, elaborating on both policy and technological aspects with an em-
phasis on the Information and Communication Technology (ICT) sector. More precisely COMPASS will:

= raise awareness on the concept of flexible pathways through the use of existing European and na-
tional guidance instruments (Ploteus) for access to Learning Opportunities

= produce policy suggestions for the implementation of flexible pathways, for all education and train-
ing levels

= recommend a standard for enabling Learning Opportunity providers to engage in the well-struc-
tured description of their offers. These descriptions can be exploited by existing tools (e.g. Ploteus) to
enrich their contents, making an impact on the quantity and quality of LO information at a European
level
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= develop free, publicly available online services for Learning Opportunity description and pathway
development

= implement nation-wide pilot tests for the ICT-sector

Leveraging its rich strategic plan and the consortium’s pan-European network of Higher Education In-
stitutions, policy makers and the Industry, the project targets provision of standards-based educational
opportunities to university students that will maximize impact of its innovative policy and technology
solutions, boosting awareness and reforms in favor of skills growth.

Etaipo:

TECHNISCHE UNIVERSITEIT DELFT

UNIVERSITE DE MONTPELLIER

CONSORZIO INTERUNIVERSITARIO NAZIONALE PER L'INFORMATICA
BTU COTTBUS-SENFTENBERG

TALLINNA TEHNIKAULIKOOL

NQIS/EAOT

IAPYMA KPATIKQON YIITOTPO®PION
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Tithog Xxediou Electronics for the Beyond Silicon Era (ELBYSIER)
TE| KPHTHE
TuhApa HAektpovikav Mnxavikwv

Aldpkela TonoBétnong 36 MAveg

LUVIOVLOTNG lwavvng KaMakdtaog (KaBnyntig)
E-mail giankal@staff.teicrete.gr
E+ Link number 2015-1-EL01-KA203-13988

IIepiAnyn oxediou

The last 20 years the scientific and the business community have launched a gigantic effort towards the
introduction of new materials and technologies that are envisioned to replace silicon technologies in
many daily life’s applications. This global effort has been inspired by: (1) the demonstrated and recently
published saturation of Moore’'s law. This has set a limit in the number of transistors that can be inter-
graded into a single chip; as a consequence this restricts how fast electronics can be build, (2) there is
a demand for new materials with superior electrical and thermal management properties than silicon,
(3) there is a need for flexible, transparent, light weight and low processing cost materials compared to
the respective properties of silicon. The beyond the silicon era includes a vast library of materials and
technologies that satisfy some or even all the aforementioned characteristics. This library consists from
inorganic, organic and hybrid materials such as: Organic semiconducting polymers, Carbon Nanotubes,
Graphene & related materials, 2D new materials such as WS2, MoS2, perovskites, nitrides, metal ox-
ides, Germanium electronics, Nanowires and hybrid organic-inorganic materials. The beyond silicon
era does not only include new materials but also introduces new technologies that exploit electron prop-
erties apart its mobility under an electric field. Spintronics for example manifests the spin of the electron
elevating the capacity of the modern hard discs or building low thermal consuming electronics.

Surprisingly and in contrast of the volume, the intensity of the implemented research (a great part of
this research takes place in Universities labs) and the number of publications in themes related to the
beyond silcon era the Higher Education looks to be absent and distant from the recent developments.
Higher Education Institutions in few cases have included some of the microelectronics developments
within postgraduate’s degree curricula. A total absence even in the form of popular science module is
noticed from the undergraduate studies curricula of the majority of the respective University Depart-
ments (Electronics, Electrical Engineering, Materials Science, Chemistry, Physics, Biology) curricula.
TEI of Crete has identified this gap since 2010. TEI of Crete actions towards the education of mainly un-
dergraduate students of the respective Departments included the organization of very successful (this
is depicted from the participant’s feedback all these years) intensive programs in the fields of organic,
transparent & flexible electronics and spintronics. The curricula of these intensive programs became by
the years the core material of new undergraduate modules in many of the partner Universities and in
the case of the OREA project soon will be converted in a European joint MSc degree (http//orea.chania.
teicrete.gr). TEI of Crete with the proposed project makes a step further towards the modernization of
the European undergraduate education regarding the technical skills in future technologies. The pro-
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posed project attempts to transfer the implemented laboratory - research outputs into the classroom.
This proposal exploits TEI's highly expertise Erasmus network in the fields of modern nano-electronics
and attempts to unify its Erasmus concentrated knowledge & skills in the fields of organic, transparent,
printable, graphene, spin electronics into a series of deliverables. On the frame of the proposed pro-
gram we plan within a three years period to implement the following deliverables:

(1) Organization of spring and autumn schools (in a form of Intensive Programs) around the consortium
Universities with main themes the developments in modern new electronics & applications based
on organic and post-silicon materials. These events will be accredited and may be part of the partner
Universities undergraduate curricula

(2) Design, construction, run and evaluation of a semester’'s module in the partner Universities. The lat-
ter could have the form of the blended course and will combine videos, web-based learning material,
presentations and ‘traditional teaching methods

(3) A short version of the module could be developed for professionals so to be used for fast track edu-
cation in the field of new electronics and nano-electronics

The proposed project as a target group has the undergraduate and young graduate students of Elec-
tronic & Electrical Engineering, Physics, Materials Sciences, Chemistry, Bio-Engineering Departments.

The educational material of the proposed project will be accessible from the collaborating European HEI
and our colleagues in partner countries giving an European dimension.

Ertaipo1

UNIVERSITATEA DIN BUCURESTI

UNIVERSYTET WARSZAWSKI

UNIVERSIDADE NOVA DE LISBOA

ECOLE NATIONALE SUPERIEURE DES MINES DE SAINT-ETIENNE
MANENIETHMIO KPHTHX

IAPYMA KPATIKQON YIITOTPO®PION
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Master courses: Quaternary GeoEnvironment-Archaeomorphology;

TitAog Ixediou Analysis and management of Antropogenic Natural Hazards and
Disasters

TuAua lewloyiag

Awdpkela TonoBEtnong 24 Mhveg

LUVIOVIOTNG Nikn EueAnidou (Av. kaBnyhtpLa)

E-mail evelpidou@geol.uoa.gr

E+ Link number 2015-1-ELO1-KA203-14114

IlepiAnyn oxediou

The continuous development of science and the growing new techniques necessitate a significant
change in the educational syllabus of postgraduate university programs. Taking into consideration the
specificity of the students, as well as the need for proper preparation for the labor market, educational
material changes targeting specific topics designed to address problems in a better way, provide solu-
tions and create new applications.

“Quaternary Geology & Geo-Archaeology” and “Analysis and Management of anthropogenic - natural
hazards and disasters” will be two newly introduced courses during the two (2) years Master’s Degree
Program at the University of Athens-UoA. The development of the program aims at a more specialized
knowledge and capacity building for students, which will make them more competitive in the labor
market.

The program will be enriched with renowned in their field scientists from international institutions who
will share their expertise with our students. Also the collaboration with organizations (SMEs, Laborato-
ries, and NGOs) will create the skills to the students that are required after they graduate. The Intensive
Program, designed to occur twice each year, will give the participating students a condensed experience
by applying what they've learned on fieldtrips combined with targeted lectures and activities. At the end
of the program will be held a conference where students will be able to present their skills through re-
search activity. Conference participants will be scientists from universities, public agencies, companies
operating in the industry, research institutions, etc. The conference aims to bring together students and
all stakeholders, who will be able to work with after graduation.

This project’s partnership consists of: University of Athens-UoA from Greece, University of Aix-Mar-
seille-AMU from France, University of Trieste-UNITS from Italy and Haifa University from Israel. UoA,
AMU, UNITS and Haifa University are Higher Education Institutions. The choice of partners was made
according to their specific expertise on the field, their teaching experience and their background of ap-
plication in research activities. UoA is the responsible tutor for the two master courses in this project.
AMU is the leader in Holocene relative sea-level research applying many new methods for the analysis
of geographical and environmental data. UNITS team has a strong background in methods and tech-
niques in physical geography and is the key partner for the methods and techniques to be presented in
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the courses and ISP. University of Haifa is focusing on the determination of historical and prehistoric sea
levels and how these relate to human civilization. This team will play an important role for the Master
course “Quaternary GeoEnvironment - ArchaeoGeomorphology”.

The program is structured so that the courses are conducted in the spring semester and Intensive Pro-
gram activities to be done in the following summer. After the completion of the program, internships
opportunities will be available for the students by the collaborating institutes. International students,
coming from the institutions of the EU project’s partners will also participate in the ISP.

To achieve the objectives, an e-class platform will be developed. The platform will work as an on-line
part of the course, which will be available in English. New educational material will be developed and
uploaded into the platform. The educational material will be available to the students who will follow the
course and also to anyone who is interested in the subject. The educational material to be developed
includes instruction and teaching material, guidance to the methodologies which will be taught and
fieldtrip guides. Also, instruction manuals to new approaches and methodologies, for laboratories, field
work and modeling, which will be covered by the new curriculum. Innovative educational and training
modules will be developed and applied e.g. training videos for both laboratory and field work techniques
and also GIS modules videos to be used for different kinds of modeling.

Briefly, this project is composed by five independent and interrelated step-lines:

= Modernization of the UoA Masters Program Degree, by the expertise of renowned scientist of inter-
national institutions

= |ntroduction of new educational methods, which will lead to a higher quality of education

= Strategic use of Information and Communication Technologies, thru an on-line e-class, with innova-
tive video and audio teaching educational materials

= Skill development for the participating teaching staff and students thru the Intensive Study Pro-
gramme

= Preparation of highly trained students in the field of the courses, in order to raise the graduates’
chances for finding a better and more fulfilling employment

Compendiously the activities are: Long-term teaching or training assignments (6 months/year); Inten-
sive Program (16 days & approx. 20 students/year).

Etaipo1

UNIVERSITE D’AIX MARSEILLE
UNIVERSITA DEGLI STUDI DI TRIESTE
UNIVERSITY OF HAIFA
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EIIATTEAMATIKH EKITAIAEYXZH & KATAPTIZH

Improving Skills And Competences Of Cycling Instructors For European
Territorial Administrations

EGNIKO METZOBIO NOAYTEXNEIO

Aldpkela TonoBétnong 24 MAveg
E+ Link number 2015-1-EL01-KA202-013994

Tithog Zxediou

IIepiAnyn oxediou

The CycloVET concept was initially developed and submitted for the 2014 ERASMUS+ call for proposals.
It received a positive evaluation and was placed first in the reserve list, being separated by half a grade
from the selected list. In this year's resubmission various aspects of the project were further refined to
improve its consistency, relevance and impact. Most importantly:

= The consortium composition was altered to better address the set objectives

= Aspects of the proposal have been updated to reflect the comments and suggestions of the 2014
evaluation

= Efforts to ensure support from relevant stakeholders have been increased, resulting in the collection
of letters of support from 10 municipalities and 1 region

BACKGROUND AND NEEDS

The share of European population using bicycles for commuting purposes has increased significantly
(almost by 33% in the last decade according to Eurobarometer). This significant modal shift towards
cycling in Europe is sporadically supported with provision of training for cyclists. In countries where
systematic training is provided (e.g. Germany) cycling related injuries are declining and adoption growth
rates are higher. This strong sectoral growth is hindered by the shortage of qualified cycling instructors
and of the provision of corresponding VET skills.

OBJECTIVES OF THE PROJECT

= Promote a common cross-border approach on the appropriate necessary skills and competences
for cycling instructors

= Develop a coherent pedagogic methodology and elaboration of the appropriate training materials
= Design, develop and validate training materials, tools and game-based approaches to learning
= Develop a pilot examination scheme for certifying instructors

= Develop links between training programs for cycling instructors and the labour market, through
their adoption and promotion by territorial public administrations

= Promote mutually accepted qualification of trainers’ skills in the ESCO
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PARTICIPANTS

> NTUA (GR] is specialised in urban mobility management, has capacity in designing and developing
thematically relevant curricula and experience in managing EU funded research and cooperation
projects.-TECLA (IT), a union of local and regional territorial administrations in Italy, acts as facilitator
for the modernisation and change and has capacity in guiding, advising and mobilising local com-
munes to foster the built up of their capabilities.

> Graz (AT) is the second biggest Austrian municipality. It has extensive track record in implementing
changes in urban mobility management and in accompanying such changes with adequate train-
ing and awareness actions. It has extensive European cooperation networks and experience in EU
cooperation projects

> EXELIA (GR) brings capacity in developing innovative learning pedagogical methodologies, employ-
ing advanced training delivery methods and using technology enhanced learning as well as consult-
ing expertise as regards issues of qualifications

> Cl (UK) is a training provider specialised in cycling safety bringing accumulated experience and ca-
pacity in developing cycling training courses, designing and providing cycling training services and
developing training material

PROJECT ACTIVITIES AND EXPECTED RESULTS

The project will deliver 6 intellectual outputs implemented through a total of 11 activities and of 5 mul-
tiplier events (4 infodays, 1 “"Day of the cyclist” event) and 1 train-the-trainer seminar (L/T/T activities).

The expected results are:

1. Course Outline (O1). This output will develop a training course for cycling instructors including the
pedagogic methodology for providing the skills and competences necessary to prospective cycling
instructors

2. Course Materials for trainers (02, 03 & 04) and training qualified cycling instructors on the basis of
the course outline (01)

3. Resources for territorial public administrations to promote and facilitate training for cycling instruc-
tors and to integrate it into initiatives for local and regional development (05)

4. Recommendations and endorsement for the integration of cycling instructors’ skills in ESCO

EXPECTED IMPACT

Cycling instructors with acquired skills, competences and qualifications are required in the labour mar-
ket. Investing in these skills will improve their employability and cross-border mobility.

European territorial public authorities and VET providers will be able to train or recruit trained/qualified
cycling instructors based on the project results.

Partners NTUA, Cl will increase own capabilities in providing training for cycling instructors.

IAPYMA KPATIKQON YIITOTPO®PION




EIIATTEAMATIKH EKITAIAEYXZH & KATAPTIZH

Partners GRAZ, TECLA will enhance quality in their services by increasing improved fit to job skills.
Exelia will enhance and expand experience in training methodologies and tools.

Overall out of an estimated 10.000-15.000 cycling instructors in Europe, at least 8000 will be reached and

informed. At least 1000 will be mobilized to use, review and consult the project results.

Ertaipol

Cycling Instructor Ltd-Hvwpéva BaaiAela

Exelia E.E.-EMN\G6a

City Of Graz-Auotpia

Tecla-ltaAia
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Tithog xediou Experiential Training In 3D Virtual

EKMAIAEYZHZ ETAIPEIA MEPIOPIZIMENHX EYBYNHZ
Aidpkela TonoBétnong 30 MAveg
E+ Link number 2015-1-EL01-KA202-013922

IlepiAnyn oxediou

The regulatory changes which led to the liberalization of the EU Postal Market and increased competi-
tion in the provision of high-quality and diversified mail, parcel and financial services have led postal
operators:

a) toadaptto a customer-oriented model aiming at providing positive customer experience and attain-
ing high quality of service

b) to focus on the development of human resources, by transforming traditional skills and knowledge
into new, enhanced competencies

The projects’ overall objective is the provision of an attractive and modern training framework aiming at:

= highlighting the necessity for recognition of skills, knowledge and competencies in customer service
operations

= enhancing and certifies employees’ professional assets and thus safeguarding their job positions
= improving the perceived service experience of customers and citizens

= providing a complete, integrated and configurable training toolkit

identifying ways for generalization of project outcomes to relevant sectors

The project brings together ten partners from six sectors and six countries:
= E-Learning systems developer (GR): project leader- e-learning expert

= Postal Operators (GR,CY,R0O): source for the identification of training needs, target group of benefi-
ciaries

= VET institutions (GR,FR): development of professional training programs

= HR and business experts (PT,GR): consultation on human-centric orientation of the developed sce-
narios, experiential training related to the business continuity aspects

= Certification body (GR): certification-related tasks (i.e. certification system, tools, methodologies)

= NGO (LV): consultancy in the field of training and competence building
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KEY ACTIVITIES

The project will evolve through a coherent set of activities, corresponding to relevant expected project
outputs:

= Research on training needs for customer service (Research tools and methodologies, Training
needs for customer service - Research results)

= Training curricula for customer service (Development of Curricula, Development of Certification Sys-
tem])

= Training Toolkit for customer service (Webinars for knowledge refresh, Training Scenarios, Experi-
ential training)

= 3D-based training system for customer service (3D game system with certification level, Evaluation
toolkit)

The training and certification system will be applied in the Postal Operators through the following 3

interdependent Activities:

= Experiential training

= Webinar for refresh of knowledge

= Scenario-based training in 3D environment

Finally, a set of activities have been planned to increase multiplying effects of the project outcomes:

= Project launching conference for external interested parties (companies, governmental bodies, in-
stitutions, trade unions etc.)

= Progress overview conference aiming at collecting feedback from stakeholders
= Certification Ceremonies (RO,CY,GR) aiming at motivating postal employees for further participation

= Project closure conference, which has central role in the dissemination activities plan and is ex-
pected to bring multiplication effects

= e-Workshops

METHODOLOGY

= Analysis of training needs (literature research, original research (questionnaires, interviews) and
group decision making sessions based on Nominal Group Technique). Results will be analyzed with
the use of formal qualitative and quantitative statistical techniques

= Development of training curricula:

The experts will adapt the generic training material to specific postal employees’ training needs, they
will identify potential gaps in the literature and will develop new material. The certification method
will comply with ISO and ECVET standards.
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= Development of training toolkit. The design of: (a) training scenarios based on KEK ELTA’'s Com-
petencies Workbooks methodologies, (b) webinars for knowledge “refresh” and guidance exploit-
ing e-learning authoring and multimedia tools through a prototyping approach and (c) experiential
learning scenarios for experimental or control groups

= 3D learning environment. Simulation of a post office workplace, multiple participants as avatars,
predefined role playing educational scenarios

Dissemination strategy aims at communicating the project results to the widest possible reach through
various channels. It is expected that the project will have high impact initially at national level and in
particular in the participating countries. It is estimated that 500 Post Office employees in 3 different EU
Countries will participate in the first launch of the program (GR/CY/RO).

The outcomes will also be diffused to other EU countries and the impact is expected to be realized in
several other external stakeholders and training professionals capitalizing on:

> the architecture, the methodology and the applications developed
> the potential of self-assessment of desirable competencies

> the utilization of the properties of the 3D virtual application

Ertaipol

Greta Du Velay-TaMia
Elta-EAAGOa

Befo-Acgtovia

Kek Elta-ENM\ada

Toupvng ZupBouAeutikn EE-EMGGa

Cyprus Postal Services-Kunpog

InoSalus-ToptoyaAia

Compania Nationala Posta Romana-Poupavia

Eurocert S.A.-EN\G6a
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TitAog Ixebiou Green Logistics e-Training in Cereal/Rice Sector

TEI ITEPEAT EAAAAAT

Aidpkela TonoBétnong 30 MAveg
E+ Link number 2015-1-EL01-KA202-014015

IlepiAnyn oxediou

The scope of this project is to develop and deliver a customized e-training program to all stakeholders
across the supply chain of grains ([employees, managers, farmers, producers, transporters) in four
Euro-med countries (Greece, Spain, Portugal & Cyprus), based on an extended survey detecting their
training needs. Building on the integration of the knowledge triangle (higher education, research and
business), a training requirements survey mapping the current skills & competencies profiles of the
logisticians in alignment with the best practices provided by the cereal and rice sector professionals, will
lay the foundation for the e-training program for the grain supply chain. Distance learning program will
incorporate various areas of interest such as green logistics, sustainable development, precision agri-
culture, organic farming and rural tourism acknowledging cultural diversity in the targeted countries. In
addition, a qualification framework will be proposed for the grain logistics sector.

Green logistics and grain sector were selected to set the framework of this project, because of their stra-
tegic importance in the regional and national economy of these Euro-med Countries. These countries
are struggling to find ways to overcome financial crisis, and supporting evidence indicate that logistics
and agri-culture may be the springboard for their growth. In 2007, a cereals crisis emerged, and then
the European Agricultural Economies realized the cereals logistics effect on their survival.

More specifically, the proposed e-training material will be a specialized instrument, it will foster the
assessment of transversal skills (qualification framework), promote the take -up of practical entre-
preneurship experience in training, and support the adoption of OER (Open Educational Resources) in
diverse EU language.

The applicant (Greece) is a HEI specialized in logistics and e-learning, active in EU projects participation,
significant networking on local, regional level. The second Greek partner as an Institute will be sup-
ported by University professors, has a strong cooperation with the Ministry of Rural Development and
Food, Greece and will exploit experts, in EU agricultural policy, Hellenic National Agricultural Research,
Communication, Marketing, logistics. The Greek partnership is strengthened by the participation of the
leading SME in rice/cereal production, exploitation, distribution and trading.

The Portuguese, Spanish and Cyprus partners have a strong experience in e-training, research, man-
agement and successful implementation of EU-funded projects, represent countries with strong tradi-
tion in rice/cereal production and have a good cooperation with national oil associations.

The organization of the project will assure it on all aspects of quality, cost and time. Risk management
tools will be implemented.

The 2-year project will implement activities: partners transnational meetings for organizational, evalua-
tion purposes, conferences for information, awareness raising, e-training of trainees and trainers on is-
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sues of rice/cereal sector logistics, web platform, e-survey, sector mapping, training material, special-
ized guidelines, documentary, printed material, cooperation between national-regional authorities to
promote the development of education and training and their integration in actions of local and regional
development. Preparatory work will be done on skills and qualifications validation (ECVET).

A concise dissemination and exploitation plan will be implemented including all necessary information,
publicity and dissemination activities (Project branding, logos, e-communication, press, printed mate-
rial, visits).

RESULTS, IMPACTS ENVISAGED

Awareness raising/information on optimized logistics, access to tools for effectively developing busi-
ness in national/ international markets (training, networking), for participants increased experience,
exchange of good practices, communication, collaboration and networking (national/European).

Potential longer term benefits: practices enhancement, covering of potential consumers/end-users val-
ues and needs, opportunities for promotion of relevant scopes, enhancement of presence, promotion
of services, achievement of goals for participating entities strengthening of competence, cooperation
and rural economy mainly of EU Mediterranean area, contribution to the implementation of national,
regional and European policies, fresh entrepreneurship ideas, new jobs opportunities, enhanced ef-
ficiency of logistical facilities.

Activities and results that are planned to be maintained after the end of the EU funding include continu-
ing of further dissemination and networking (partners’ webpages, follow up with partners’ associates,
customers and relevant stakeholders, relevant media, articles, developing ideas for future cooperation
based on current project, assessing the impact on target groups, implementation of ECVET procedures.

Eraipo1

lapa-Kunpog

Syndesmos Ellinon Emporon & Exagogeon Dimitriakon-EAdba

Evropaiko Institouto Exelixis Kai Oloklirosis-EAAG6a

Sociedad Para El Desarollo De La Provincia De Burgos-lonavia

The Innovation And Development Institute Principe Real-lMoptoyaAia
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Tithog Xxebiou Skills for Future Farmers

- INZTITOYTO TEXNOAOTIAE YMOAOFIETON KAI EKAOZEQN -
peag «AIOQANTOE»

Aidpkela TonoBétnong 30 MAveg
E+ Link number 2015-1-EL01-KA202-013970

IlepiAnyn oxediou

Future farmers and agriculture professional are confronted with severe challenges, especially under
financial stress in EU economies and other factors which call for improved competitiveness, a “green”
sustainable development and an increase in the agricultural productivity of EU. Such needs are account-
ed for in the Common Agricultural Policy (CAP) Reform 2014-2020, which foresees the strengthening of
three long-term objectives:

a) viable food production
b) sustainable management of natural resources and

c] balanced territorial development, and provides new policy instruments that reward resource-ef-
ficient services that protect the landscape/bio-diversity and innovative trends and technologies in
farming and rural development

SKIFF (Skills for Future Farmers) mobilizes field experts and key stakeholders from Greece, Nether-
lands, Lithuania and Turkey and aspires to develop a sustainable, multilingual training program under
the e-learning and m-learning paradigms, covering six (6) important thematic areas that cut-across
most of above requirements:

1. Organic Farming

. Rural Development

. Agricultural Markets

2
3
4. Farming Management
5. Biobased Economy

6

. ICT in Agriculture

Under a very dense dissemination strategy, SKIFF expects to reach out to a wide audience of farmers,
agriculture professionals, officials and VETs who are all invited to participate and evaluate our approach
during the planned online training session, but also beyond the project's completion. A crucial project
task is the establishment of a training certification scheme compatible with ECVET provisions, as ap-
plied in the participating countries, to be awarded to all prospective trainees that will successfully com-
plete the provided courses.
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Blankcon-Netherlands

Eieo-Greece

Mkv Uluslararasi Danismanlik Egitim Hizmetleri Ve Ticaret Limited Sirketi-Turkey

Ministry Of Food Agriculture And Livestock-Turkey

Viesoji Istaiga Lietuvos Zemes Ukio Konsultavimo-Lithuania
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Tithog Xxebiou | Care

EGNIKO KAI KATOAIZTPIAKO MANEMIZTHMIO AGHNON

Aldpkela TomoBétnong 24 Mhveg
E+ Link number 2015-1-EL01-KA202-014051

IlepiAnyn oxediou

A major policy and social challenge in the European Union is the ageing of the population, and the need
to ensure quality Long Term Care for the increasing numbers of dependent young and older citizens.
Failure to promote technical innovation to support the millions of people in this situation in Europe will
have severe impacts on employment, economic competitiveness and social inclusion. As, on the one
hand, people are getting older and the need for long term care is increasing, the number of formal and
informal caregivers is decreasing, ICT exploitation and provision of personal development adult educa-
tion (i.e. soft skills such as emotional intelligence, empathy) of employees are seen as a possible solu-
tions to this kind of dilemmas.

The development of basic skills in specific diseases (such as cancer and mental health care) is crucial
for a more equitable integration of the informal caregivers in the market. In the same line it seems that
incorporating the potential of ICT skills (online management, etc) in this rapidly growing sector could
boost substantially employment and services in this sector. In parallel, Social (soft) skills in the social
and health industry are increasingly being recognized as valuable skills that are necessary for nursing
professionals to possess. They need communication and leadership skills so as to have a better under-
standing of their roles and responsibilities once they become licensed to practice. It is widely accepted
by patients’ organizations that these skills provision is absent on both VET and Tertiary Education level
and this constitute a challenge for quality of services and caregivers employability. This gap in skills
provided in the education is the starting point of the consortium interest in order to share experience and
best practices and develop practical tools for caregivers, patients’ and VET organizations.

The underlying assumption is that ICT can be, and is a cost-effective way to improve the quality of care
provided to dependent people, to ease the burden on informal caregivers, improve the quality of life of
both groups (homecarers and services recipients) and promote the employability of vulnerable popula-
tions involved in care giving (i.e. migrants, low skilled women) as well as family relatives. Moreover, soft
and ICT skills, being major transversal skills, are essential for the professionalization of the qualified
caregivers and integration of vulnerable employees or/unemployed and can be crucial for a fast-chang-
ing labor market as they improve informal caregivers’ learning experiences, transversal competences
and employability.

I_CARE project envisages addressing these challenges by effectively testing and validating a concrete
multifaceted methodology that aims to improve quality of life both of home careers and services recipi-
ents. Specifically, |_CARE project involves a broad spectrum of higher education institutions, VET organ-
izations, patients associations and social cooperatives (17 members of the Consortium or supporting
partners in total) in four (4) countries in order to develop, implement and evaluate a learning-training
methodology of adult education for both formal and informal caregivers. The project aims at identifying
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current practices in respect of ICT, social and basic skills of caregivers, mapping educational needs and
skills gaps, collect and elaborate best practices among participating countries and promote employabil-
ity of the actors involved by providing specially designed courses, tools and mobility schemes (i.e. MOOC,
selfassessment tools, coaching sessions, mini games). The contextualized tools in the project will entail
the exchange of knowledge and skills for the mutual benefit of the parties involved.

The target groups of this project are on the one hand scholars of nursing schools, VET and patients’
organizations , social cooperatives and on the other hand informal caregivers (i.e. migrants, patient's
relatives, low skilled unemployed women, etc) working either in institution setting or at home.

The methodology of the proposed project consists of a Massive Online Open Course (MOOC) on basic,
soft and ICT caregiver skills and knowledge with side-tools (i.e. self assessment tool, mini games) as
well as supportive services (i.e. coaching sessions) and of two (2) joint mobility 5-day sessions, Train
Caregivers as Trainers courses producing a snowball effect in the 20 partners and supporting organiza-
tions. The training content will be written in 4 languages (English, French, Italian and Greek) and criteria
such as educational level, socio-cultural background and context of service recipients will be taken into
account. The project will adopt a dynamic process of evaluation and all results and outputs will be ef-
fectively disseminated through different channels of communication (portal, workshops, social media
etc) and levels of governance (VET, Universities, supporting patient Associations e.t.c.).

Etaipol

Ergasia Kek Ltd-Greece

Hellenic Open University-Greece

Psp Paca-France

Azienda Speciale Retesalute-Italy

Centre National De La Recherche Scientifique-France

Anoikto Panepistimio Kyprou (Open University Of Cyprus)-Cyprus

Pancyprian Federation Of Patients Associations And Friends-Cyprus
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Tithog Xxebiou Musical Education - Light and Optical Stimuli

Donte TYAAOIOZ FONEQN KAl KHAEMONQN ATOMQN ME ANATMHPIA
peag «TO EPTAZTHPI»

Aldpkela TomoBétnong 24 MAveg
E+ Link number 2015-1-EL01-KA202-014154

IlepiAnyn oxediou

The trans-national partnership aims to develop and test an innovative, needs-tailored, inclusive learn-
ing music process, based on the creation of activities among project partners and target groups, that
would enable the development of a certified training course. The project aims to create a specific meth-
odology, usable video tutors, teaching tools and demonstration activities, in order to increase the skills
and abilities of both the learners and teachers/trainers, through a common on-line platform.

The method intended to be applied has already been successfully piloted by Dr. loannis Makris, PhD
(music conductor/development leader in the present project), under the title ‘M.E.L.0.S'- Musical Edu-
cation Light and Optical Stimuli. The piloting has been taking place in the past year in the facilities of
ERGASTHRI, through which an ad hoc orchestra has been created by trainees, who are suffering by light
and medium cases of learning disabilities. Throughout the development and piloting of the method, it
has been proven that, in a very short period of time (average time one month), the trainees were able to
participate energetically in an orchestra and play music as a group.

The project consortium focuses on training and education needs of the target group aiming to achieve:

= The simultaneous enhancement and the development of cognitive, perceptual and kinetic skills
through an enjoyable, creative and interactive learning experience

= Learning a musical instrument to be addressed to everyone regardless of the degree of functionality
and disability, so that no one is excluded from the process of learning. This implies the coexistence,
rather than the separation, of people with different degrees of functionality

= Anindirect approach of other skills and functions, in social and psycho-emotional level, for example
participation in a group, accountability, self-limitation, role commutation, coexistence, etc

= Combination of music education with pure entertainment and relaxation

Furthermore, it can be applied by a qualified therapist as part of a therapeutic process, by utilizing infor-
mation obtained from the educational process that occurs, in an individual and group level.

Etaipo:

Aliaga Ozel Egitim Is Uygulama Merkezi-Turkey

Cope Foundation-Ireland

Jaunuoliu Dienos Centras-Lithuania

Omegatech-Greece
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Developing New Skills for the Extroversion Specializations of Fashion
Industry in Europe

Denie TYNAEZMOE ETIXEIPHEEQN MAEKTIKHE - ETOIMOY ENAYMATOE
pEac EAAAAOE (ZEMNEE)

Awdpkela TomoBétnong 30 Mnveg
E+ Link number 2015-1-EL01-KA202-013907

Tithog Zxebdiou

IlepiAnyn oxediou

Over the years, fashion industries have played and continue to play key role in the competitiveness of
the European economy. With almost 850 000 companies, 5 million jobs, and another 3 million jobs to be
found throughout the supply chain, the Fashion industry can contribute to further economic growth and
a strengthening of the competitive position of the EU economy as a whole.

Due to pressures for change resulting notably from trade liberalization and increasing external com-
petition, consumer developments, technological advances, changes in production costs and environ-
mental issues, the fashion industries are characterized by continuing restructuring and modernization.

This change indeed requires a more qualified workforce to deal with new technologies, stimulate inno-
vation, ensure quality management and develop international strategies and marketing. Therefore, the
availability of adequately skilled workers has become one of the major issues for the fashion industries.
Fashion industries faced the shortage of trained and qualified personnel for their export and fashion
marketing departments.

Recognizing their critical role, recent European efforts, such as the European Skills Council of Textile
Clothing Leather & Footwear and the European Fashion Industries Alliance, have come together in or-
der to strengthen the comparative advantages of the fashion industries which include, among others,
the well-educated and high-skilled professional workforce of the industry. Other factors include the
rapid advance of digital technologies, the globalisation of networks and the deregulation of media.

Employees from the fashion industries, students and SME’s, who would like to succeed, have to adapt
to globalised market and ICT-based vocational education and training. Therefore a precise and effec-
tive ICT training tool for development, enhancement and boost of their transversal skills, is inevitably
demanding.

Fashion industries also need a flexible workforce that can respond to the development and the glo-
balized market and the trend and need for internationalization. The workforce needs to be well qualified
and ready to face the increased competition and rapid technological changes. To be compete in the glo-
bal market fashion industries have to be smarter and able to adapt to changes. To achieve this, fashion
industries need new education and training systems and tools for their existing and potential workforce
in order to respond to the demands of the labour market and the global competition. In a framework
of global competition, innovation and development are crucial elements to provide fresh impetus to a
sustainable and competitive industry.
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In this context, the proposed project aims to design and develop an innovative and comprehensive
training protocol for export personnel of fashion industries, using ICT-based learning approaches and
methodologies that will offer essential transversal skills for enabling them be ready to respond to in-
ternational trade and market demands and enhancing the extroversion and the competitiveness of the
industry as a whole. Bringing together the different sectors of fashion industries, the proposed protocol
will follow a comprehensive learner-centered approach and will be coupled with an integrated certifi-
cation framework, based on acquired knowledge, skills and competences, in line with the European
Qualification Framework (EQF).

The objective of the proposed project is the design and implementation of an innovative and compre-
hensive training protocol. Work-based training ICT tools in fashion industries are generally very out-
dated. They exist, but their availability is often not sufficient, the content is out-of-date and its distribution
is not organised satisfactorily. Majority of present information materials regarding exports and global
market information are at disposal only in paper form and most of them don't cover modern trends,
materials and fashion. Therefore, such a professional tool is considered extremely useful, since it helps
to enhance the international extroversion of the sector especially for SME’s. The platform will focus on
online training and will facilitate dissemination of knowledge and sharing of experience. Moreover, it will
serve as a medium for all stakeholders in the field to share concerns and advice, as well as promote
employment opportunities.

The platform will respond to fashion marketing skills and for that scope will concentrate information
and data regarding third countries market mechanisms and their function market's technical require-
ments, recent trends of fashion marketing and expo’s evaluation in the global market, market's de-
velopment, development of the demand of sector’ s products, consumer’s behaviors and habits, trend
analysis, demand chain, mechanisms for directs distribution of a product to international markets (by
identifying customers; meeting their needs; implementing sales plans).

Etaipo1

Gnosi-Greece

Huddersfield & District Textile Training Company-United Kingdom

Technical University Of lasi-Romania

Euratex-Belgium

CONFEDERACION DE LA INDUSTRIA TEXTIL ASOCIACION-Spain
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Tithog Xxediou Social Enterprise Skills for Business Advisers

OAYMIIAKH EKMAIAEYTIKH & EYMBOYAEYTIKH E.N.E.

Aldpkela TomoBétnong 36 MAveg
E+ Link number 2015-1-EL01-KA202-014097

IlepiAnyn oxediou

Social economy and entrepreneurship has developed in the recent years as an answer to major social
needs that have been exacerbated through the economic crisis. Social enterprises contribute to social
innovation, the creation of new business models and the exploitation of unused resources. However, the
supporting structures for social economy, such as advisory services, are still underdeveloped in the EU,
slowing down the potential growth of this sector. For this reason the SESBA project (Social Enterprise
Skills for Business Advisers) aims at developing a training methodology and a consulting toolkit that will
enable business advisers to expand their competencies in order to provide tailored services to social
entrepreneurs. Thus the profile of business advisors will become even more market relevant and tools
will be provided for the development of solid support structures in social economy.

The activities and related outcomes of the project include:

= Extensive research that will depict the status of social entrepreneurship in the EU; relevant policies,
structures and advisory services

= Field research addressed at business advisers and social entrepreneurs in order to depict the quali-
fications needed for the effective provision of advisory services in social economy

= The transfer of good practices from the social field to the business advisory for the development of
new consulting techniques

= The development of a comprehensive business advisors’ training program that corresponds both to
the established needs and to academic standards

= The development of a training portal that will host the learning content and material
= Pilot training in the new consulting techniques
= Assessment of the new consulting techniques in real conditions

= Awareness raising among policy makers, stakeholders and all those involved in business advising,
about the necessity of new consulting techniques for the provision of adequate services in the field
of social economy

The method that will be used in the project can be summarized as: Combination of academic research,
research at national level and field research among stakeholders for clear need identification. Identi-
fied needs will be addressed through the development of training material and consulting techniques,
building on best practices. Defining desired learning outcomes and designing an assessment method-
ology ensures objective achievement. Pilot training and application allows for testing and improving the
project products. The development of an electronic platform increases flexibility and accessibility.
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All those active in business advising and social economy will be invited to participate either in the re-
search activities or in the events and training activities presenting the project products. The events will
be of interest also to persons considering starting a social enterprise. All stakeholders of social econo-
my will be invited to participate, such as policy makers, chambers, entrepreneurial networks, training
entities, social economy organizations etc. An estimated total of 210 business advisors and advisories,
social partners and social entrepreneurs will be addressed through research. An estimated total of 664
persons will participate in the multiplier events foreseen by the project.

Business advisors will be offered the opportunity to enhance their professional outlook and make their
services adaptive to special circumstances and needs in social economy. Awareness of the role of busi-
ness advisors in the development of social economy will increase. The dismantling of barriers and the
improvement of access to social economy through better support services is expected to encourage
initiatives in social entrepreneurship, generating social value and positive economic impact may be
successful. At a national level, the project products will complement existing services to social entre-
preneurs.

Overall, SESBA is expected to provide a milestone in the up-skilling of business advisors in terms of
training tools and systematization of insight, knowledge and experience so far. Thus the project will be
an important contribution to the investment in human resources in support of the social economy sector.

Ertaipol

Quin-Estonia

Lit-Ireland

Agricultural University Plovdiv-Bulgania

Militos Consulting S.A.-Greece
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Tithog xebiou Open up Entrepreneurship

EMATTEAMATIQN BIOTEXNQN EMIMOPQN EAAAAAX (IME M’ ZEBEE)
Aldpkela TonoBétnong 24 MAveg
E+ Link number 2015-1-EL01-KA202-014168

IlepiAnyn oxediou

Internet and the WWW is changing our lives: the way we communicate, work, shop, socialise, play and
educate. Digital technologies also reshape traditional industries and totally transform the business en-
vironment. They speed up and improve the way new innovative products and services are produced and
accessed. ICT is also changing the very nature of consumption, competition and how markets operate.
Taking a closer look at the European market, it is mainly comprised of SMEs which represent 99.8% of
Europe’s enterprises with the typical EU enterprise to be a microenterprise with less than 10 employ-
ees. With the aid of technology, nowadays SMEs can become global from day one, reaching overseas
markets. E-business and social media platforms allow companies to improve their international market
presence and reach potential clients all over the world. In this line, new business models have emerged
that have enabled young prospective entrepreneurs to turn their business aspirations into business
ventures. Nevertheless, and in spite of the rapid growth due to the digital potential, European SMEs still
lag behind in terms of “digital revolution’: only 1.7% of EU enterprises take full profit of the digital oppor-
tunities. Put simply, European existing and prospective entrepreneurs still have a long way to go before
they capitalize the gains the digital area offers in terms of new product design and/or new means of
promotion. The identification of this skill and training gap is the outcome of a past research collaboration
between the lead partner IME GSEVEE and the University of Patras partner. The Open up Entrepreneur-
ship (OpEn) project fills this identified knowledge gap where existing and prospective entrepreneurs
seek for business solutions into the digital technologies but lack the skills and capabilities to exploit the
vast potential of e-business models in the global market. OpEn project aims at exploiting innovative
practices and technological tools to design and develop multi-disciplinary reusable Open Educational
Resources for cultivating entrepreneurial mindset and economic thinking in the digital world. It aspires
to provide the basic principles of international entrepreneurship from the perspective of e-business in
order to acquire the necessary skills, competencies and capabilities for the exploitation of the opportu-
nities offered by the digital economy through the design and implementation of an open E-module and
laboratory. Such an open material addresses a diverse set of user training needs taking into considera-
tion the training needs of existing enterprises and young highly educated prospective entrepreneurs
(i.e. students). The project partners will develop innovative common multi-language e-modules that
will be applied and evaluated by the consortium’s HEIl and VET centers of social partners. However due
to the open feature of the educational material, the related e-modules could be used to support young
entrepreneurs throughout Europe.
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Etaipo:

University Of Patras-Greece

Ceei Burgos-Spain

Universita Degli Studi Di Bari Aldo Moro-Italy
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Tithog xebiou Cultural Awareness and Social Skills Key Competences in Tourism

«AHMHTPA» EKMAIAEYTIKH EYMBOYAEYTIKH A.E.

Awdpkela TomoBétnong 32 MAveg
E+ Link number 2015-1-EL01-KA202-014119

IlepiAnyn oxediou

The European Parliament and the Council of 18.12.2006 recommended a European Framework for Key
Competences for Lifelong Learning. This European Reference Framework (ERF) identifies and defines
for the first time the 8 Key Competences (KC) that citizens require for their personal fulfillment, social
cohesion, active citizenship and employability in a constantly changing world of work and need to be
instilled at all stages of education and training (Official Journal of the European Union L394).

CS.Tour project, contributing to the development of a European Area of Skills and Qualifications, is using
innovative methods to give real opportunities for those already working or considering a career in the
Tourism Industry, to Learn, Certify and Maintain the following two (2) European Reference Framework
Key Competences (KC):

= KC No é: “Social & Civic Competence” and
= KC No 8: “Cultural Awareness & Expression”

The core skills of SOCIAL COMPETENCE include the ability to communicate constructively in different
environments, to show tolerance, express and understand different viewpoints, to negotiate with the
ability to create confidence, and to feel empathy while CULTURAL AWARENESS is the foundation of
communication and it involves the ability of standing back from ourselves and becoming aware of our
cultural values, beliefs and perceptions. Personal, interpersonal and intercultural competence cover all
forms of behavior that equip individuals to participate in an effective and constructive way in social and
working life.

Understanding other cultures and contexts within a constantly increasing level of globalization within
Tourism industry, sets a solid basis for successful customer interactions, including how to manage
a culturally diverse workforce. Tourism, brings individuals and human communities into contact, and
through them cultures and civilizations, has an important role to play in facilitating dialogue among
them. Becoming aware of our cultural dynamics is a difficult task because culture is not conscious to
us. This project investigates the knowledge, skills and attitudes needed and the strategies for improving
Social Competence and Cultural awareness acquisition by bringing together Vocational Education and
Training and Business in the tourism sector.

Nine (9) partner organizations from 5 different EU countries (Greece, Spain, UK, Sweden & Cyprus), all
involved in Human Resource development and support services to tourism and hospitality sector, have
joined forces through the CS. Tour project consortium in order to research to identify and analyze needs
and barriers of stakeholders involved in the tourism and hospitality sector in relation to KCs 6 and 8. A
Comparative Transnational Report will detect geographical particularities in the tourism sector regard-
ing KCs 6 and 8 that will guide to the development of innovative training solutions.
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Based on the result of National & Transnational Report the consortium will DEVELOP, PILOT TEST,
EVALUATE and FINALIZE for KC 6 & KC 8 the following Intellectual Outputs:

1.

2
3
4.
5

a Modular Training curriculum

. aTrainees Syllabus

. an open E- platform with learning material and training resources

an online pre-assessment tool that will define the individual training need and path

. a complete Methodological Guide for the Trainers to empower achievement in basic skills through
more effective teaching methods

a Trainers Toolkit for teaching these Key Competences basic and transversal skills using innovative
training Techniques

a complete Accreditation Scheme for Certifying KCs 6 and 8 according to European Qualifications
Framework

Finally, negotiating the complexity of cultural diversity is a life-long learning task that is relevant to the
world of work, the community and in European contexts. The Certification proposed on these two Key
Competences by the CS. Tour project covers a wide number of topics, and especially for those intending
to enter a career in tourism, there’s nothing more important than learning how to interact well with a

d

iverse range of individuals.

Etaipo1

Rinova Limited-United Kingdom

PCT De Noja-Spain

Ltb-Cyprus

Acta Sa-Greece

Documenta-Spain

L

earn Train Recruit-United Kingdom

M.M.C Management Center Limited-Cyprus

Folkuniversitetet Stiftelsen Kursverksamheten Vid Uppsalauniversitet Fu-Uppsala-Sweden
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Tithog xebiou Communicating Professional Competence

Donis EAAHNIKH ETAIPIA TOMIKHE ANAMTYZHE KAI AYTOAIOIKHEHE
peds (EETAA AE)

Aldpkela TonoBétnong 24 MAveg
E+ Link number 2015-1-EL01-KA202-013960

IlepiAnyn oxediou

ComProCom is designed to improve the way that professional competence is described and repre-
sented, particularly in relation to complex work in higher-level occupations where outcome-based con-
ceptions of competence have proved most challenging. Six countries are involved in the project, repre-
senting systems with established traditions of “‘competence-based” VET or practice-based assessment,
through to those that are in the early stages of using competence frameworks or have a less structured
approach to occupational competence.

The project is designed to build on a number of sources including “second generation” approaches to
competence and capability from the UK professional body sector, the idea of “occupational capacity” as
used in the German dual system, and exploration of needs and current practice in partners’ countries,
to develop and trial appropriate models for higher-level occupations and professions. The project will
aim to develop frameworks that reflect the level of understanding and ability required in the relevant
occupations, are concerned with core capability rather than the specifics of job roles, and are resilient to
changes in legislation, technology and techniques. Intellectual input will be provided by the UK partner,
supported by an expert associate with experience in the German system and of VET instruments at EU
level. The remaining partners will select relevant methodologies to develop and test frameworks in five
areas:

= Training and development (IR)
= Business administration (AT)

= Chemical engineering (DE)

= Management of innovation (PL)
= Social entrepreneurship (GR)

These have been selected to provide a range of occupation types and professional “paradigms” includ-
ing technical, organisational and people-focused, as well as operating contexts that span the public/vol-
untary sector, industry and professional firms, and different balances of interest between official bodies,
employers and professional bodies. The project will also meet particular needs in specific industries,
for instance to support talent management in the Irish training and development profession, extend
competence-based approaches to “Meister” level in German chemical engineering, and help formalise
the occupation of innovation management in Poland.

The project’s main transferrable output will be a guide to researching and developing practical and
usable descriptions of professional competence, explaining how different methods can be used to de-

IAPYMA KPATIKQON YIITOTPO®PION




EIIATTEAMATIKH EKITAIAEYXZH & KATAPTIZH

velop frameworks that capture high-level occupational roles, along with an associated short training
programme to aid its application. Approaches will be tested through application to the five fields, and
refined to produce a highly usable, methodologically sound manual. This manual will be designed to be
usable in any occupational field to produce competence standards and frameworks that: are eminently
suitable for work roles where significant judgment and contextual interpretation are needed; avoid as-
sumptions about work practices, organisational cultures or roles that lead to obsolescence or build in
cultural or gender discrimination, and; support outcomes-based qualifications and credit in line with the
EQF, ECVET and ECTS. The training programme, consisting of knowledge transfer input plus mentor-
ing, help users to prepare industry experts to develop frameworks in their field.

The project will be disseminated at several levels. Within partner countries, dissemination will focus on
both the profession or industry under consideration and national agencies and networks involved in VET
and occupational or professional standards. There will also be awareness-raising across and beyond
partner countries within each profession or industry, and where possible to countries outside the part-
nership. European - level dissemination will also take place at agency level, and the project will launch
a standing forum to support agencies, professional bodies, practitioners and academics to share and
discuss practice, research and conceptualisations relevant to professional competence.

Lead partner: Hellenic Agency for Local Development and Local Government (EETAA).

Ertaipol

Die Berater-Austria

litd-Ireland

Sbg Dresden-Germany

Instytut Technologii Eksploatacji-Pib-Poland

Stan Lester Developments-United Kingdom
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Tithog Xxebiou Social & Sustainable Fashion Entrepreneurs

ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS (AUEB)

Aldpkela TomoBétnong 24 MAveg
E+ Link number 2015-1-EL01-KA204-014083

IlepiAnyn

"SoFE" stands for "Social and Sustainable Fashion Entrepreneurs” it is a pedagogical training pro-
gramme in the fashion industry addressing the biggest challenges of the sector and some of the most
burning issues of societies today. These being the protection of the environment, the work integration of
young unemployed people and the return of the production of the fashion industry back to Europe. The
objective of the training programme are twofold on one hand to promote co-creation and collaborative
processes and on the other hand to promote entrepreneurship skills that lead to innovation, creativity,
competitiveness, sustainability, ethics and social entrepreneurship in all facets of the fashion industry.
The target population is primarily young unemployed prospective social entrepreneurs; whom we want
to empower start-up their own sustainable and ethical fashion enterprises in collaboration with other
people. We also want to promote a new mindset in the sector, so we are also targeting existing and early
start-up fashion entrepreneurs who will be trained in these new values and skills.

The partnership consists of 7 partners from 5 European countries capturing the various cultural groups
of Europe including The UK, The Netherlands, Poland, Spain and Greece. All partners are strategically
situated in the fashion industry and the social entrepreneurship sector having an intrinsic interest and
a deep expertise in the area. The consortium captures all different aspects of the fashion industry from
Universities expert in Sustainability, to Business Schools, social entrepreneurs, fashion incubators, and
fashion producers.

The methodology of the project is firstly the conduct of an exploratory mixed methods research in all
partners’ countries and through their networks, if possible, to the rest European countries. This will
provide the framework based on which the content of the learning programme will be designed. Once
the needs and challenges of fashion entrepreneurs have been identified the partners will create an
inspiring and pioneering in its approach Handbook containing the learning that needs to be delivered.
The modules will be designed from the Handbook to be offered electronically and the e-learning plat-
form will be created. The pilot learning programme will begin after a pre-testing on the partners and
on a small sample of the target population. The recruiting of the pilot will take place making sure that
the right mixture of participants will have been recruited in all 5 partner countries. The training will last
6 months leaving time for reflection and application of theory into practice. Parallel to the Handbook
and the E-learning platform the participants will receive 6 monthly individual mentoring sessions and
will take part into two 3 day face to face workshops that will follow design thinking and action learning
methodologies. The face to face workshops will support them in self-reflection techniques, in ideation,
in business canvas modeling and in developing skills on how to pitch to attract investors and support.
At the end of the programme the participants will take part in the closing conference where they will
have the opportunity to pitch and showcase their work to investors and sponsors. They will also have
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the opportunity to be awarded one of the excellence sustainability and social entrepreneurship awards
that will be given at the final conference.

The programme is expected to be delivered through the partners and other stakeholders after the end
of the funding. The expected impact of the programme and its benefits are: work integration for the
participants through entrepreneurship or employment in the creative industry sector for unemployed
people; to empower participants to start-up and grow their enterprises, to innovate, gain competitive
advantages and increase efficiency, up to date training on sustainability in the fashion industry; to pro-
mote a sustainable, ethical and socially responsible fashion industry; to develop and use sustainable
materials; to promote co-sharing skills to be able to collaborate and jointly innovate new products, new
materials, new production practices and techniques, new distribution channels, etc; to increase their
creativity and levels of innovation; the development of joined cross-sectoral European proposal combin-
ing the approach and philosophy of innovation, sustainability, ethics and social entrepreneurship; pro-
tection of the environment; to create a network and an online forum on the fashion industry; and finally
work integration opportunities for battling youth unemployment, structural unemployment, exclusion
of vulnerable groups.

Eraipol
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Tithog Xxebiou Social & Sustainable Fashion Entrepreneurs

GREEK ASSOCIATION OF WOMEN ENTREPRENEURS (S.E.G.E)

Aldpkela TomoBétnong 24 Mhveg
E+ Link number 2015-1-EL01-KA204-014007

IlepiAnyn

EFEB Network’s main objective is to train, mentor and develop the entrepreneurship skills of women
entrepreneurs involving them in VET partnership with great potential for development and raising the
public awareness, supporting women empowerment and providing new economic and social opportu-
nities for a prosperous European Region. In this respect, among the project’s proposal main tasks, is to
enhance the new skills education and to create a climate that is favorable to increasing the number of
women entrepreneurs and the size of the women-led businesses and new jobs. Furthermore, the proj-
ect proposal aims at promoting the gender equity stressing out the importance of a strong women so-
cial entrepreneurship sector and at implementing activities focusing on motivational support to women
entrepreneurs through education, information, training, good practices.

The aim of the EFEB proposal is the development of a strong partnership in the field of educational
development, training and support activities and the area of female entrepreneurship and especially in
the ground of social entrepreneurship, eco-innovation and digital economy. The participating organiza-
tions are divided in groups, depending of their basic objectives of work: educational institutions, SMEs,
Associations supporting the female entrepreneurship.

Presented as an individual's ability to turn ideas into actions, entrepreneurship has evolved over time to
embrace creativity, innovation and risk taking, as well as the ability to set-up and run a business.

Entrepreneurship is now considered as a key competence for all which should be promoted at all levels
of education (from primary school to university) as well as through lifelong learning.

The European Commission has adopted two framework documents highlighting the importance of en-
trepreneurship education and training: in November 2012 a new strategy on education and training
entitled "Rethinking Education” and, in January 2013, an Entrepreneurship Action Plan. The Commission
notably invites Member States to reinforce entrepreneurship education at all levels and to strengthen
the links between education and employers.

The European Parliament, which in a 2006 Recommendation had recognized the sense of initiative and
entrepreneurship as one of the key competences for lifelong learning, has since then supported entre-
preneurship education in several resolutions

The project EFEB is closely oriented to the main objectives of the European policies and expresses the
following long-term aims:

= Making lifelong learning and mobility a reality — progress is needed in the implementation of lifelong
learning strategies, the development of national qualifications frameworks linked to the European
Qualifications Framework and more flexible learning pathways in the field of social entrepreneur-
ship. Mobility should be expanded and the European Quality Charter for Mobility should be applied
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Improving the quality and efficiency of education and training — experts need to be able to acquire key
competencies and all levels of education and training need to be made more attractive and efficient

Enhancing creativity and innovation, including social entrepreneurship, at all levels of education and
training — the acquisition of transversal competences by experts from different countries should be
promoted and the functioning of the knowledge triangle (education-research-innovation) should be
ensured. Partnerships between enterprises and educational institutions as well as broader learning
communities with civil society and other stakeholders should be promoted

The project EFEB answers to the needs adult training educations, following the rules of the Erasmus+
program and related to the following main topics:

Place a stronger focus on higher and more relevant skills (Rethinking Education) in the field of fe-
male entrepreneurship

Create a strengthen links between education/training, mobility and the labor market aiming in re-
ducing the unemployment

Adapting to internalization trends through exchanging of best practices

Ensuring overall coherence of tools and policies in all the participating countries

Eraipo1
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Strategic partnership and training on the use of music as an additive
Tithog Xxebiou treatment modality in the detoxification and rehabilitation processes
of individuals suffering from drug dependence
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E+ Link number 2015-1-EL01-KA204-014013

IlepiAnyn

Among the contemporary social and medical problems, drug dependence ranks as one of the most
devastating and costly. According to EMCDDA, there were 1.3 million opioid users in Europe for 2014
alone, among which 30.000 pregnant women and 6,000 users who passed away due to drug use. The
main suggested therapies for the drug withdrawal period and relapse prevention are pharmacologi-
cal, such as the administration of opioid agonists, non-agonists and antagonists. However, scientific
research has shown that these forms of treatment carry a high risk for continued physical dependence
and have been found to be insufficient in treating substance dependence without additional treatment.
For these reasons different therapeutic modalities have been introduced independently or as an adjunct
therapy and have proven to be effective in facilitating detoxification and sustaining abstinence during
drug rehabilitation. Music therapy is one of them, as it has gained therapists’ interest due to its capac-
ity to have a significantly positive impact on the physical, psychological, mental and social functions of
drug addicted individuals. However, despite the scientific evidence concerning the benefits of musical
interventions for the treatment of drug addiction, a surprisingly large gap exists in regards to a properly
organized network of information dissemination and, more importantly, of professionals” education and
training.

The aim of the proposed project is the creation of a European-level strategic partnership and know-
how exchange network and the preparation, development and implementation of a large-scale training
program on the use of music as an complementary therapeutic intervention during the detoxification
and rehabilitation processes of individuals suffering from drug dependence. The project’'s acronym is
MUS.I.C.D.A.RE. (MUSic In Creative Detoxification And REhabilitation). The target population of the proj-
ect are 210 carers, therapists, psychologists, social workers, volunteers and ex-drug dependent individ-
uals employed or intending to be actively involved or employed in drug detoxification and rehabilitation
centers in Europe. Emphasis will be given on balancing transnational and national participants in the
training programs, and in attracting ex-drug addicted individuals to participate as trainees.

The project will consist of the following activities:

1) Exchange of know-how, expertise and best practices among researchers, specialists and practitio-
ners in the specific field of using music as an interventional therapeutic approach in the detoxification
and rehabilitation processes of drug dependent individuals

2) Design of a unified - accredited - training program for the aforementioned target group, on the
use of music in the detoxification and rehabilitation process of drug dependent individuals, consist-
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ing of educating participants on the theoretical principles, research findings but mainly of providing
workshop-type learning experiences (experiential learning of principles, methodology and practical
applications) through study visits, on-site observations, and ‘learning-by-doing’

3) Creation of the project’s portal

4) Implementation of the 7-day MUS.I.C.D.A RE. joint staff training program in the three participating
countries

5) Development and implementation of the E-course (E-MUS.I.C.D.A.RE.) with participants from across
Europe for multiplying effects

6) Evaluation of the three implementations of the 7-day MUS.I.C.D.A.RE training event and the E-
MUS.|.C.D.A RE course

7) Creation of an E-book titled “Handbook of Best Practices: Music in Creative Detoxification and Reha-
bilitation”

8) Multiplier Activities: Mid- conference, final conference, closing festival
9) Dissemination activities throughout the life of the project
10) Creation of the MUS.I.C.D.A.RE. Network

The proposed partnership is expected to offer high quality learning opportunities and expand profes-
sional knowledge and skills of professionals and/or practitioners employed or interested to be em-
ployed in detoxification and rehabilitation centers for drug-addicted individuals. It will also bridge the gap
between the scientific community, the active field of addiction treatment and the related labor markets
via the exchange of significant know-how. This can result in the amelioration of the strategic develop-
ment, organizational management and quality of learning provision both for scientific experts and the
therapeutic personnel of the rehabilitation centers. Furthermore, this partnership envisions fostering
equity, inclusion and high quality targeted activities in education, training and youth in order to promote
the personal, social and professional growth and reinsertion of ex- drug addicted individuals. The proj-
ect aspires that by the time it ends, a different picture in the additive treatment modalities for drug addic-
tion will be created, not only at national but also at European and international level.

Etaipo1

PYE GLOBAL
GENIKO NOSOKOMEIO THESSALONIKIS G.PAPANIKOLAOU

Université de Nimes

IAPYMA KPATIKQON YIITOTPO®PION




Incorporate Non- Formal Methods into Language Education for Adult
Immigrants
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The first asset that an immigrant needs upon his arrival in a new country of residence and the lack of
which is a key factor that hinders his inclusion is the knowledge of the spoken language in the host
country. This fact makes the work offered by the sector of adult education in the field really valuable and
useful for the immigrants themselves and for the society as a whole. For the successful implementation
of this work it is necessary the sector to be continuously supplied by new methods and practices and
the skills of the people that are active in this sector to be continuously improved. Whether it's learning
within formal education institutions either non-formal education institutions (the latest show growing
preoccupation with this issue and cover the majority of programs in the field), teaching is usually based
on specific textbooks and performed with traditional methods and formal learning techniques. On the
other hand non formal learning methods are gaining more and more recognition and are indicated as
highly effective means of acquiring knowledge and skills and are able to offer a more innovative and
participatory learning process that can develop simultaneously varying abilities and skills of appren-
tices. In this context, the proposed project aims to:

1) Explore the potential of non-formal learning methods in adult education and more specifically in
language learning

2) Promote peer learning among people offering or organizing language lessons for adult immigrants
in formal and non-formal education

3) Improve the skills of educators already working in the field or wishing to work in the application of
non-formal learning activities

4) Create a series of activities based on non-formal learning methods that can be incorporated in lan-
guage teaching for immigrants

5) Make learning process more attractive for immigrants and enrich it with participatory and innovative
activities
6) Change perceptions about the validity of non-formal learning methods

The ultimate goal of the project is to improve the sector and better serve the linguistic needs of immi-
grants that will decisively contribute to their personal development and social integration.

During the project a booklet with innovative activities based on methods of non-formal learning and
information material on the principles, the nature and dynamics of these methods will be created. Big
part of its content will be created by educators active in the field and through the participation of the latest
in different activities such as focus groups and workshops. Meetings with institutions and organizations
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for collecting practices and methods will also be held. The final creation of the booklet will be held by an
experienced team and then events and meetings for presenting the booklet will be held while educa-
tional seminars will prepare the target group for its effective utilization.

The proposed project will directly involve about 195 current or potential adult educators while more 300
people are expected to get the booklet without participating directly in the project activities.

Project’s methodology is based on three main foci: ongoing dialogue and information sharing, collab-
orative learning and active participation of the target group. The project has been divided into interlinked
work packages that require the active participation and engagement of all partners for their implemen-
tation. Non-formal learning methods are in the core of the project’'s methodology and will be applied in
almost all the planned activities.

The main results of the proposed project is the booklet, the enhanced skills of adult educators and insti-
tutions working in the field, increased understanding and cooperation between educators in formal and
non-formal education and the more positive attitudes towards non-formal learning methods. These in
long term will lead to improvements in adult linguistic learning sector that will be more capable to meet
immigrants’ language needs and to create favorable learning conditions for adult immigrants. These
will significantly enhance the integration process of this particular social group in society and will help
them to improve their everyday life.

Etaipol

Neo Sapiens S.L.U.
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Puzzle. Developing easy to read formats for people with intellectual
disabilities
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Despite the progress made there is still a significant gap in the opportunities that young adults and
adults with intellectual disabilities in European countries such as Greece, Poland, and Lithuania have
for education and training or for participation in the social and economic spheres of life. Among the con-
tributing factors are: a) the lack of trained educators or other staff working with people with intellectual
disabilities on text transformation processes in forms that are adapted to the needs and language skills
of such persons, and b) the low utilization of ICT for learning purposes with the use of adapted materials,
both because of lack of educators’ awareness about and availability of suitable digital tools and because
they lack appropriate knowledge and skills.

In response to this problem is proposed the transfer knowledge and experience from experts of the
Swedish governmental agency for accessible media MTM on the use of the “easy to read” method,
which facilitates the transformation of text into forms that are easily understandable by people with
limited capabilities in reading. The expertise of the Rix Research of the East London University (UEL)
in Britain, which is a pioneer in the development of applications friendly to people with disabilities, is
also utilized to integrate the use of the “easy to read” method in environments designed specifically for
people with limited reading comprehension capabilities. The Foundation for Research and Technology
Hellas (FORTH) from Greece, which also has extensive experience in the development of related appli-
cations, will further contribute to this effort.

The main part of the project focuses on training professionals from Greece, Poland and Lithuania who
work in agencies providing educational services for people with intellectual disabilities. These bodies
are doing exceptional work and are well networked in their countries. An international team of 12 pro-
fessionals will be trained in two short training sessions by the MTM specialists on the “easy to read”
method and by the UEL specialists on how to exploit the potentials offered by new technologies for
people with intellectual disabilities.

During the project there will be developed a manual on the “easy to read” method and learning material
with the latest developments in the field of electronic applications for people with intellectual disabilities.
Research will further be conducted in Greece, Lithuania and Poland to assess the needs of people with
intellectual disabilities for information and learning on human rights issues. The above will lead to the
development of an e-learning platform and mobile application with information and learning materials
in “easy to read” format on human rights issues, and finally to the design and pilot testing in EL, LT and
PL of a series of lesson plans that utilize the “easy to read” method for the education of people with intel-
lectual disabilities on their basic rights.
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The implementation of the project is expected to motivate more professionals and organizations to de-
velop their skills and use “easy to read” texts through electronic applications for the benefit of people
with intellectual disabilities. It is also expected to produce important information / educational materials
and tools in “easy to read” format, for free use by any person with difficulties in reading comprehension.
The benefits of the project are significant and extend beyond the end of its life-cycle. It is expected to
empower significantly professionals and organizations in the field and widen considerably the learning
opportunities of people with difficulties in reading comprehension.

Etaipo1
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CONTEXT / BACKGROUND

Over the last decades, in an era of holistic and integrative thinking for sustainable development, Cultural
Heritage is gaining attention of scholars and policy makers alike as an instrument for sustainable de-
velopment. Critics consider use as a threat to heritage, leading to commercialization, exploitation and
destruction. The view, however, that heritage preservation occurs when heritage elements are in actual
use, thus generating revenue to sustain preservation is gaining momentum. Further, there are argu-
ments that many if not most of the benefits derived from cultural heritage are realized only in the course
of actual use. Economic science has recently developed pertinent tools and concepts, initially used for
environmental goods and services that are suitable in assessing the economic value of Cultural Heri-
tage and help realizing its development potential and at the same time supporting preservation.

OBJECTIVES

The Strategic objectives of the project are to promote public awareness for the sustainable development
potential of cultural heritage and to establish social initiatives building new entrepreneurial partner-
ships investing on local and regional cultural heritage. These objectives are in line with the transversal
policy priorities for education, training and youth, as defined by Europe 2020 for building a “smart, sus-
tainable and inclusive economy.” This overall concern is addressed by means of the sustainable, social-
economical and environmental, positive effect of cultural heritage; a field entailing a dynamic potential
touching all the aforementioned factors and highlighting a transnational common ground.

NUMBER AND PROFILE OF PARTICIPANTS

The project aims to directly reach 2200 people who will be directly involved in four countries through
seven partners and a series of activities. However, the project objective is to reach a high multiple of this
number indirectly because it is investing on rising public awareness on the dynamic potential of cultural
heritage for sustainable development. In that sense, the indirect benefit of the wider public, apart from
the people participating in its activities, is inherent in the project logic. Throughout the project’s imple-
mentation a series of occasions for contact with a wider audience and set of interlocutors exist.
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DESCRIPTION OF ACTIVITIES

Project activities include creating a platform as an interactive tool for information and communication,
surveying international good practices, developing material that will be useful for training individuals
in cultural heritage in general and related social entrepreneurship initiatives in specific, customising
the pedagogical material by allowing its adaptivity to different local contexts, organising seminars and
hands-on workshops, together with open lectures and on-line videos for deepening as well as dis-
seminating project outputs. At the same time some project activities are more tailor-made for the en-
trepreneurial audience, administrative authorities and consumers at local level, while others target the
academic community.

METHODOLOGY TO BE USED IN CARRYING OUT THE PROJECT

The main issue that this project addresses is a change in thinking of stakeholders on how they approach
cultural heritage. For achieving project objectives, the project will start with a survey of best practices at
global level of cultural heritage based sustainable development and of how opportunities and barriers
were addressed. Subsequently, project partners will apply this knowledge to survey the local context in
three case studies. These case studies will be investigated using thematic analysis for opportunities and
barriers of using cultural capital for growth and sustainable development. On the basis of the results
of the case studies project partners will develop educational material for skill development, entrepre-
neurship strategies, institutional initiatives and public awareness. The resulting integrated framework
of practice for a cultural heritage based sustainable development model will be the major output of the
project and will be disseminated across the EU.

POTENTIAL LONGER TERM BENEFITS

The project provides a paradigm at the European level. It will raise awareness about the development
potential of cultural heritage and will equip stakeholders with knowledge on how to weigh the different
values and trade-offs between conservation and development. Furthermore, the project will help local
and regional authorities to introduce incentives that are essential for achieving integrated conservation.
Finally, the project is expected to enhance the combination of public and private investment to promote
both, economic development and heritage preservation. The project is expected to have a substantial
development impact on local and regional economies, responsible institutions and communities, dem-
onstrating that culture can and should play a major role in development programmes.
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